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Takasago Group Anti-Bribery Policy

1. Purpose

Takasago Group complies with the Anti-bribery laws and regulations of each country

and region in which it operates, and upholds a zero-tolerance position on bribery.
Takasago Group contributes to fair and ethical business activities through
preventing bribery by employees and officers of each Takasago Group company, and

individuals acting on Takasago Group’s behalf in accordance with this policy.

2. Scope and Definitions

This policy applies to employees and officers of Takasago Group.
The following capitalized terms shall have the following meanings in this policy:

Takasago Group:
Takasago International Corporation and its affiliates where Takasago International

Corporation directly or indirectly holds the majority ownership position.

Employees:
All members of employees (Full time and part time employees of Takasago Group

and other contracted or temporary worker of Takasago Group).

Officers:
Board members and executive officers of Takasago Group.

Government Officials:
All public and foreign officials, staff of political parties, and candidates for public
office, as well as executives and employees of government owned or controlled

entities.
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Consultants:
Corporations and individuals engaged in Takasago Group's business or acting as

agents or intermediaries for transactions.

Bribery:

The offer, solicitation, provision or receipt of money, gifts, entertainment, or any
other benefit or benefit beyond the extent deemed appropriate by the laws,
regulations, guidelines, or customs of the country or region in which the business is

conducted in order to induce or influence an action or a decision.

Facilitation payment:
Small payments or fees made to speed up or facilitate the performance or routine

government actions.

3. Prohibition of Bribery

Employees and officers shall not conduct bribery against any party.

Employees and officers shall obey to the laws and regulations of the country in
which they operate because a facilitation payment is considered as a bribe in many

jurisdictions.

4. Approval procedures

Employees and officers shall comply with the approval procedures established by
each company of Takasago Group with respect to entertainment, gifts, and travel

expenses for food and drink that are deemed appropriate in business activities.

5. Establishment of a system and internal regulations to prevent bribery

Each company of Takasago Group shall promote the establishment of anti-bribery
systems and internal regulations in accordance with the applicable national or local
laws, regulations, guidelines, or customs of the country or region in which the

company is located and this Policy and shall endeavor to prevent bribery.
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6. Education and training
Each company of Takasago Group shall provide education and training to employees
and officers to improve awareness of its anti-bribery systems and internal rules,

Anti-Bribery law and this Policy.

7. Engagement with Consultants

Each company of Takasago Group shall perform adequate due diligence procedures
when engaging a Consultant and request that consultants comply with Anti-Bribery
Act and this policy. Payment to Consultants should be consistent with this policy.

8.Retention of Record and Establishment of Internal Control System

Each company of Takasago Group shall retain all business approval records, and
other internal records, and establish in internal system to ensure compliance with

Anti-Bribery law and this Policy.

9. Consultation and Reporting System

Each company of Takasago Group shall develop a consultation and reporting system
(Whistle-blowing system) to the purpose of receiving consultation and reporting of
employees and officers regarding conduct that violates, or may violate, Anti-Bribery
laws or this Policy. Takasago Group shall encourage employees and officers to report
any concerns they have, and any employees and officers who raise concerns through
the consultation and reporting system shall not be subject to dismissal or any other

disadvantageous treatment for having raised such concerns.

10. Audit

Each company of Takasago Group shall include an audit regarding the compliance
and execution of this policy and the provisions related to this policy in its audit
procedures. Takasago Group shall conduct such audit. The subject of the audit and
audit procedures shall be determined by considering the characteristics of the

country, region, company and its businesses, and the degree of risk.
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11. Maintenance and Consequences 11 AR Y T —D
The Corporate Planning Department will be responsible for the maintenance of this | AR&X U > —OX RO RE L, F72E3ARRY —I1ZBFRT D
this Policy change to the Scope of influence of this policy or any event affecting the A BREAEEIIARRY O—2 RET LD LT 5,
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applicability of this Policy.
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